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USE A TEMPORARY 
STAFF AGENCY

WORK WITH 
DISTRICT RECRUITER 

COLLABORATE WITH 
PARENT/VOLUNTEER ORGANIZATIONS 

CONSIDER RETIRED STAFF
 AS POTENTIAL CANDIDATES

� PROMOTE STAFF REFERRALS 
AMONG CURRENT STAFF 

EXPAND HIRING QUALIFICATIONS
TO ATTRACT RELEVANT, 
DIVERSE CANDIDATES 

SOLICIT ASSISTANCE 
FROM SCHOOL COMMUNITY 

�RECRUIT  QUALIFIED FAMILY AND FRIENDS 
FOR VACANT POSITIONS AT DIFFERENT 

SCHOOLS WITHIN THE DISTRICT 

TOP ACTIVE RECRUITMENT METHODS 
FOR HIRING SCHOOL NUTRITION PROFESSIONALS

SCHOOL DIRECTOR AWARD

HOST JOB FAIRS OR 
SPECIAL EVENTS 

JOB FAIR
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